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PRESS RELEASE (21.05.2009)

Events organized as part of the Open Day of the National Assembly Committee

on Employment and Labour between 11.00 am and 5.00 pm on 21 May 2009:

· "WOMEN’S CAREER FOR A LIFETIME"  CONFERENCE

· THE AWARD CEREMONY FOR 
"THE BEST WORKPLACE FOR WOMEN 2008"

· THE AWARD CEREMONY FOR "THE AWARD FOR WOMEN'S EQUALITY 2009"
founded by the Association for Women’s Career Development in Hungary

Venue: National Assembly, Hunters’ Room

Date: 21 May 2009

SUBJECT:

 
The Association for Women’s Career Development in Hungary (AWCDH) organized an international conference on women’s equality for the fifth time at the Hungarian National Assembly on 21 May 2009.
 

The main patron of the conference: 

Nándor Gúr, President of the National Assembly Committee on Employment and Labour.

The purpose of the conference is to point out the economic necessity of the employment of women even beyond the scope of gender equality. 

 

The aim of the Association of Women’s Career Development in Hungary, which has received a consultative status at the UN this year („UN-ECOSOC -Consultative NGO Status”), is to satisfy the need for a forum of knowledge transfer, established with the participation of organizations interested in and being able to work for better employment opportunities for women and the realization of gender equality (EU, government, economic sector, non-profit organizations, media), part of which aim is the direct involvement of employers in Hungary. This forum can serve as the basis for the wider employment of women and a more equitable representation of gender equality, thus contributing to the enlargement of the labour market, its greater effectiveness and the strengthening of economic competitiveness.
 

Our activity will also be presented at the EU and UN level as a ’Best Hungarian Practice’.

 

Nowadays the biggest challenge for companies is to find, attract and retain a well-educated and professional labour force. Since there is a lack of such a labour force, there is a need to mobilize, train and keep the different “reserve” groups of society in the workforce. Working with women from different social groups in Hungary can be of the greatest business value for companies.
 

The purpose of the Association of Women’s Career Development in Hungary:

Since the reconciliation of family life and work obligations is more and more important in women’s lives today, it is extremely important that women have the information they need to be able to make the right career decisions that best suit their talent, different social environments, age groups and situations in harmony with the challenges and requirements of the labour market.

  

WOMEN’S CAREER FOR A LIFETIME CONFERENCE

 

The conference  „Women’s Career for a Lifetime” was opened by Andrea Ferenczi, Chair, President of the Association for Women’s Career Development in Hungary, who thanked the National Assembly Committee on Employment and Labour for helping organize the event as part of its Open Day, which event helps improve gender equality in the labour market.

 

The Conference was officially opened by the greetings of László Nagy, MP, who spoke on behalf of Nándor Gúr, President of the National Assembly Committee on Employment and Labour. He emphasized: it is intolerable that the most beautiful moment in a woman’s life, having a child, is at the same time the worst moment for her career. The aim–László Nagy continued – is to let women return to the labour force after childbirth as proud mothers. A suitable working environment is also necessary for that, which has already been implemented by a few companies. The MP thanked them for their efforts.

 

“Women are necessary if we are to make Hungarian society successful,”  began Dr Zita Gurmai, MEP, Vice Chairwoman of the Committee of Women’s Rights and Gender Equality, in a speech she gave with the title „Women in a Changing Europe”. Mainly the financial problems of those industries – the car industry, the building industry – caused the present economic crisis where mostly men work, so women have an outstanding role in cooperation and peace, she continued. Emphasizing the best practices of the Scandinavian states, Dr Zita Gurmai said that as in the Northern states, everyone is needed to make a welfare state operate, and in decision making the proportion of women should be 25% everywhere.  If women are well represented, we also have to pay attention to the fact that we should not just work silently, but make ourselves visible, emphasized the MEP, which is also the main purpose of the Best Workplace for Women award. As a first step, the aim is to increase women’s representation with a 10% increase as part of the Lisbon Strategy between 2000 and 2010 , and also the higher representation of the disabled at the labour market. The voice of women politician is very weak in the media presently, while in the West women over 40 appear more on the screen, said Dr. Zita Gurmai. “Let us cooperate to make the slogan Gender Equality a reality!”, the politician said in closing.

 

Lynn Gardner Heffron, Founder and Chairwoman of the Diversity Spectrum Corporation (USA) found it important to emphasize at the beginning of her speech how interested some big American companies committed to gender equality, e.g. Ernst&Young and the US Coast Guard are in her Hungarian trip, whom she will inform about her experience in Budapest after she returns to the US. “It is a real global issue,” Ms. Heffron claimed. “If you want a career for a lifetime, participate in the trainings and courses offered by your company,” she advised, “it can be in several forms; e.g. mentoring or reverse mentoring (when young colleagues teach older ones).” The aim for women is to be independent of men, gradually getting rid of dependence. But for that they need courage and strength, Ms. Heffron emphasized. The President of Diversity Spectrum encouraged the audience with two examples from American history, which helped women achieve gender equality: the women’s rights movement in 1848, led by Elizabeth Cady Stanton, and the latest period with the inauguration of Barack Obama and the  “Yes we can” political mantra. Ms. Heffron also talked about the fact that presently diversity and inclusion are the slogans that employers use, reflecting the fact that 45% of the income of families comes from the income of women and that 76% of American women are present in the labour market. Diversity is not only a racial issue, the diversity expert added; it influences all the characteristics of people. From the point of view of an employer this means that we should recruit and keep people with different talents and provide them with the necessary opportunities to use their talents. A diversity workplace is a workplace where everybody’s opinion counts, and the main purpose is to create an inclusive atmosphere that makes it possible for each employee to utilize their talents to the greatest extent.  The two greatest problems at a workplace is the tension triggered by sexual harassment and a hostile work environment. Two recent achievements in this respect have been the passing of the Lilly Ledbetter Fair Pay Act against the 
discrimination of lower salary for women, and the fact that the Council of Women and Girls has been founded at the White House, whose duty is to draw the attention of legislators to the effects of the decisions of the Cabinet on women.

 

Katalin Hajós, CEO of AEGIS Media Hungary Kft. analyzed the relationship of women and the media from two aspects: representation of women in the media and their media consumption. Regarding the slew of criticism in connection with the media appearance of women, Katalin Hajós said: “We reinforce the superficial representations on TV, since we watch them,” though not to the same determining extent, since we are watching the big traditional channels less and less, and the specific cable channels more and more, Ms. Hajós commented. Preferences are different in connection with radio and the printed press: we listen to entertainment programs and we buy cheap newspapers that we throw away and almost don’t buy any daily papers at all. It is good news, though, that Internet-use by women is already 49%, and more than half of the women use it every day. We have reasons to be disappointed regarding the media representation of women, since they appear in idealized, young, traditional roles and emotional situations. We lack the presentation of performance and expertise, said the CEO of AEGIS. She concluded: “The world is colorful, our roles are colorful, we would like to see this reflected in the media as well.”

 

Prof. Valéria Csépe, Deputy Secretary General of the Hungarian Academy of Sciences suggested solutions whereby a woman does not necessarily have to choose between a career and motherhood. Using the metaphor of “the pipeline of a career with a hole”, Prof. Csépe pointed out the dangers that can destroy the promising career of a woman. Such danger factors can be the lack of support, motherhood, lack of career expectations, and isolation. The danger lies in the fact that while the proportion of women with a university degree is 53%, the proportion of women with a Ph.D. is only 37%, and only 13% have a doctoral degree at the Academy. Prof. Csépe said that the sources of the problem were that the conditions of research were created for men, and so were the length of getting a doctoral degree, the inflexible working hours, and the burdens of the life of a researcher. Accordingly, we must pay attention to the results of gender research, do surveys at research+development+innovation places and compare the real situation in Hungary with the EU recommendations. Prof. Csépe pointed out that her workplace, the Academy, realizing the above, started a complex program so that a career in research should attract and keep more women. The program makes flexible working hours possible for women, helps build home office systems, and has launched a special assistant program to reduce the burden of administration. Besides the improved work conditions at the Academy, she also called attention to the outstanding importance of role models. Accordingly, a series of portraits of female members of the Academy has been published, a copy of which was presented by Prof. Csépe to László Nagy, MP.

 

Ildikó Modláné Görgényi, Vice Director General of the National Institute of Vocational and Adult Education, talked about reforming adult education. She emphasized the fact that there are new opportunities in career planning adjusted to the different, non-traditional roles of women. In the course of the reform the purpose was to increase knowledge capacity, and to enlarge the workforce, for which new ways of learning are also necessary e.g. e-learning, non-formal and informal learning. A modular professional structure was created, based on competence, said Ildikó Modláné Görgényi, which was created according to EU directives, including our best practices. According to the modular structure everybody can see where he/she is, and in what direction he/she can develop. Bearing the interests of women in mind, one of the purposes of adult education is the realization of lifelong learning, gender equality, sustainable processes, professions based on job analysis. In the frame of the New Hungary Development Plan, the Social Reform Operation Program started nine new sub-projects, which are, among others, quality assurance, survey-evaluation, professional development of teachers and increasing the need for education, through which they aim to realize their goals.

 
      AWARD CEREMONY OF „THE BEST WORKPLACE FOR WOMEN 2008” 

„The duties of NGOs is not criticizing or punishing but showing a good example” – said Andrea Ferenczi, President of AWCDH in her greetings opening the ceremony. That is why  „The Best Workplace for Women” and „The Award for Women’s Equality” were founded in 2007 – Equal Opportunities for All – European Year. Companies are more and more interested in „The Best Workplace for Women” award: for the first time there were 10 applications, for the second call issued on 17 October 2008 twice as many, 20 applications were submitted . 

Lívia Járóka MEP said in her greetings that NGOs and the economic sector should cooperate more, since it is the duty of NGOs to influence the economic sector. She said regarding „The Best Workplace for Women” Award: „We should send a message to the world that we can work better if we can spend quality time with our families as well.” She pointed out the difference between the salaries of men and women- in the for-profit sector the difference is 22% for the benefit of men, 18% in the business sector, while in the public sector it is 21% . She also drew the attention to the cumulated disadvantageous situation of homeless women and women living in deep poverty, asking employers to pay attention to them as well when they make their decisions.

Lajos Korózs, Under-Secretary of State of the Ministry of Social Affairs and Labour mentioned ’the equal pay for equal work’ as an urgent task to do, the same way as Lívia Járóka. In jobs that do not require qualifications the difference is small, but in the case of higher positions the differnece can be as high as 30%  – emhpasized the under-secretary. Opposing this the fact is that „women are more resistant and hard-working than men and more of them graduate from universities and don’t just enroll for courses ” – said Lajos Korózs.

Dr. Judit Demeter, Chairwoman of the Equal Treatment Authority said that having a child was an event in women’s lives that evoked a case of discrimination suffered by most women. It is a problem that companies look for immediate solutions, that is why if a woman wants to go back to work companies can only offer them lower positions – said the Chairwoman. Besides the direct forms of discrimination we can experience indirect discrimination as well – added Dr. Judit Demeter -,e.g. if we see work hours that prevent parents from taking their children to kindergarten or pre-school.

After the greetings the awards were presented in two categories:

The winners were presented with the award in the 1st and 2nd Category by Andrea Ferenczi, Lajos Korózs, Lívia Járóka, Dr. Judit Demeter and  Gyöngyi Fazekas (AWCDH) .
This was followed by the introduction of the companies, during which the winners had a short presentation on their best practices, which helped them get the award.

In the category employing more than 250 categories SAP Hungary Kft. and the Citi Shared Service Center won a divided first award. Balázs Ablonczy, CEO of  SAP forwarded the message of his company to the audience: „Diversity is a driving force”. He mentioned the recruitment day of women, the possibility of flexible working hours, voluntary company projects and a mutual intention agreement offered to young mothers.

On behalf of the  Citi Shared Service Center Nynke de Jong, Regional HR Manager of Citibank for Central and Eastern Europe received the award. She said that inclusion and diversity were natural parts of the company culture, since otherwise they would not be able to meet the requirements of their diverse clients. Ms. de Jong mentioned job division, flexible working hours and part-time jobs, a mentoring system and  the regular trainings for employees as their best practices.

ELMŰ NyRt  won the second award in the same category. Dr. Marie-Theres Thiell, member of the Board of Directors received the award and emphasized the diversity principle that came into force in 2006, a part of which the company pays attention to the promotion of women colleagues and leaders.

GE Hungary Zrt. Energy Division won the third award in this category. Letícia Szabó HR Manager introduced the family-friendly best practice of the division, which includes a family and sports day, a fitness center built by the company so that women employees can take care of their beauty better and different programmes and workshops. There is a Women’s Network in the company to develop the leadership skills of women.

In the category employing 30-250 employees evopro Kft. won the first award. „We are not a women’s workplace but a workplace where women like to work” – said Csaba Mészáros CEO when he received the award. „It is important for these practices to be created at a local level and to include them in everyday life” – he added. 

In the same category Zalavíz Zrt. won the second award. Magdolna Miklósné Csondor, Communication Specialist said the best practices of the company were the atypical forms of employment, determining the working hours individually, helping the employees returning from childcare leave, and the day „free of women”, when only men work and women go on a trip.

The third award in this category went to THERMAL HOTEL AQUINCUM Zrt. Ramada Plaza.
„We try to be the most friendly hotel with the highest level of facilities” – said Tamás Fazekas Director. They try to pay a special attention to the need of women employees, which is proven by a survey made by them regarding gender equality questions. 

As part of „The best Workplace for Women 2008” three special awards were handed over. The special awards were handed over by: Andrea Ferenczi, Dr. László Herczog, Minister of Social Affairs and Labour, Lajos Korózs, Dr. Judit Demeter és Dr. Zita Gurmai, MEP.

The special award of the Ministry of Social Affairs and Labour was won by IC Companys Hungary Kft.  the award was received by: Éva Szántó, Retail Area Manager, the special award of Figyelő (The Observer) was won by ALCOA-Köfém Kft. , received by Erika Sas Communication Manager, the special award of  Világgazdaság (World Economy) was won by Kanizsa Trend Kft., received by Éva Décsy, Marketing Manager, who had a short presentation on the company.

CEREMONY FOR THE “AWARD FOR WOMEN’S EQUALITY 2009” 

 

 

Before the ceremony presenting the “Award for Women’s Equality 2009”  Dr. Zita Gurmai, MEP, Dr. László Herczog, Minister of Social Affairs and Labour, and Andrea Ferenczi, President of the Association Women’s Career Development that founded the award, delivered a welcome speech. Andrea Ferenczi talked about the two-year past of the award. In 2007 Dr. Zita Gurmai MEP, Vice Chairwoman of the Committee of Women’s Rights and Gender Equality and  April H. Foley American Ambassador received the award, while last year Vladimir Spidla, European Commissioner for Employment, Social Affairs and Equal Opportunities and  Edit Rauh, Under-Secretary of State of the Ministry of Social Affairs and Labour were presented the award.

 

The “Award for Women’s Equality 2009”  was received by Mrs. Irén Ádámné Dunai, Ministry of Social Affairs and Labour, Head of Department of Equality of Women and Men, the Honorable Lynn Gardner Heffron, Founder and Chairwoman of the Diversity Spectrum Corporation (USA), and the Honorable Mrs. Annette Lantos, President of the Lantos Foundation for Human  Rights and Justice, who, due to her illness, was unable to attend the ceremony and will receive the award later.


The awardees were greeted by Rita Rónyai, General Secretary of AWCDH, who talked about their hard and effective work for the realization of gender equality, diversity and inclusion and the implementation of the values of democracy. The awards, the unique Zsolnay porcelain plates, were handed over by Andrea Ferenczi, Dr. László Herczog, Minister of Social Affairs and Labour, and Gyöngyi Fazekas, representative of AWCDH for the region of Southern Transdanubia.

 

Further information:

Andrea Ferenczi 30/982 7093

www.womenscareer.org
www.bestworkplaceforwomen.com

Enclosures:
Photos
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“Best Workplace for Women – 2008” Press release

PROGRAM

"WOMEN’S CAREER FOR A LIFETIME"  CONFERENCE

and THE AWARD CEREMONY FOR 
"THE BEST WORKPLACE FOR WOMEN 2008" 

&
"AWARD FOR WOMEN'S EQUALITY 2009" 
founded by the Association for Women’s Career Development in Hungary
as part of the Open Day of the National Assembly Committee 
on Employment and Labour

Venue: National Assembly, Hunters’ Room

Date: 21 May 2009

Organizers:

Association for Women’s Career Development in Hungary 
National Assembly Committee on Employment and Labour

Ministry of Social Affairs and Labour

Languages: Hungarian and English
10.00-11.00     Registration, reception of guests
11.00-13.00     "Women’s Career for a Lifetime” – Conference 
Chair: Andrea Ferenczi, President of the Association for Women’s Career Development in Hungary

Greeting by main patron: László Nagy, MP, on behalf of Nándor Gúr, President of the National Assembly Committee on Employment and Labour
Speakers 

· Dr. Zita Gurmai, Member of the European Parliament, Vice-Chairwoman of the European Committee of Women’s Rights and Equal Opportunities
  „Women in the Changing Europe”
· Lynn Gardner Heffron, Diversity Spectrum Corporation (USA), Founder and President

“Women – Courage & Power”
·  Katalin Hajós, AEGIS Media Hungary Média Kft, CEO

„Women and the Media”
· Prof. Valéria Csépe, Hungarian Academy of Sciences, Corresponding Member, Deputy Secretary General
 „Science Without (Age) Limits”
· Ildikó Modláné Görgényi, National Institute of Vocational and Adult Education, Vice-Director General,

„New Opportunities for Women in Career Planning”

13.00 – 14.00        Sandwich lunch 

14.00 – 15.45  Presentation of Best Workplace for Women -2008 Awards 
Chair: Kitti Dobi, HR/Diversity expert

Greetings:

Andrea Ferenczi, Association for Women’s Career Development in Hungary, President

Lajos Korózs,  Ministry of Social Affairs and Labour, Under-Secretary of State
Lívia Járóka, Member of the European Parliament 
Dr. Judit Demeter, Equal Treatment Authority, Chairwoman 
Presentation of Awards:
Categories I and II:
Andrea Ferenczi, Lajos Korózs, Lívia Járóka, Dr. Judit Demeter and Gyöngyi Fazekas, 
Member of AWCDH
Special Awards:
Andrea Ferenczi, Dr. László Herczog, Ministry of Social Affairs and Labour, Minister,
Lajos Korózs,  Dr. Judit Demeter, Dr. Zita Gurmai and Gyöngyi Fazekas.
Presentation of the Winner Applications
Category I: Companies employing more than 250 employees 
Divided 1st Award: SAP Hungary Kft. and Citi Shared Service Center
2nd Award: ELMÜ NyRt.
3rd Award: GE Hungary Zrt. Energy Division

Category II: Companies employing 30-250 employees
1st Award:  EVOPRO Kft.
2nd Award: ZALAVÍZ Zrt.
3rd Award: THERMAL HOTEL AQUINCUM Zrt. Ramada Plaza

Special Awards:
Special Award of the Ministry of Employment and Labour: IC Companys - Hungary Kft. 
Special Award of  ’Figyelő’ (The Observer): ALCOA-Köfém Kft. 
Special Award of  ’Világgazdaság’ (World Economy): Kanizsa Trend Kft.

15.45 – 16.00        Coffee Break

16.00 – 17.00  Award Ceremony of the  „Award for Women’s Equality 2009” 
Chair: Rita Rónyai, Association for Women’s Career Development in Hungary, Secretary General
Presentaion of the Award: Gyöngyi Fazekas, Member of AWCDH
Greetings:

Andrea Ferenczi, Association for Women’s Career Development in Hungary, President

Dr. László Herczog,  Ministry of Social Affairs and Labour, Minister
Dr.  Zita Gurmai, MEP, President of the Honorary Advisory Committee of AWCDH
Awardees:
The Honorable Irén Ádámné Dunai , Ministry of Social Affairs and Labour, Department of Equality of Women and Men, Head of Department 
The Honorable Mrs. Annette Lantos, Lantos Foundation for Human Rights and Justice, President
The Honorable Lynn G Heffron,  Diversity Spectrum Corporation  (USA), Founder and Chairwoman

[image: image3.jpg]H-1118 Budapest, Ugron Gabor u. 28. H-1055 Budapest,
Tel.: (36-1) 319-5245 Fax: (36-1) 319-2017 Széchenyi rakpart 19.

E-mail: awcdh@t-online.hu Telefon: 441-5038

www . noikarrier hu www womenscareer.hu Telefax: 441-5989




PAGE  
8

[image: image1.jpg][image: image2.jpg][image: image3.jpg]